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OUR CORE VALUES

INTEGRITY: Employees of Finance & Administration commit to maintaining the
highest degree of ethical and legal standards. We emphasize honesty, reliability,
cooperation, collaboration, open communication, and participative decision-making.
We commit to productive and conscientious performance of our responsibilities.

TEAMWORK: Finance & Administration’s greatest strength is its people, and we realize that
our team-is strengthened through the diversity of the members who comprise it. We accept
and value the differences of individuals and treat everyone with fairness and respect. We
extend this same treatment to all colleagues and partners inside and outside the University.

EXCELLENCE IN SERVICE & INNOVATION: Employees of Finance & Administration provide
superior quality service. We constantly seek opportunities to enhance services and processes
through a commitment to innovation and continuous improvement in order to exceed
customer expectations and make the best use of University resources. We understand that
creating an environment of excellence in service and innovation requires a commitment to
the ongoing professional development of all Finance & Administration employees.

STUDENT-CENTRIC APROACH: We commit to positively impacting the overall student |
experience. We commit to providing services, support, and resources that enhance the

overall student experience and this focus is key to each and every decision we make.




BY THE NUMBERS

Students saved

over $900,000

Inspect over through used,
: rental, an
.9,0().Ohf1]_’ € digital texbooks
extmguls €IS and the “cash
every month for book buyback
program”

Y Managed 66,000 pay
e and job change actions

Office of
Sustainability
hosted 55

student
internships

560+ moves and
relocations by
ﬁD Support
Services
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Planted
over 150
new trees

Test over 1,510
eye wash stations
and 967 safety

showers Preventative

MeasuresdA(dvisory : 'c
Board (PMAB) ‘-

resolved 573 requests

Processed
over 51,000
work requests

Hosted
34,871 rounds of golf
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Adjusted HVAC Trained 113
@ systems in 5 individuals
thousand square to use the
feet of academic Chematix
OJ) campus space System

and awards modifications
totalling $441.8 million -

an increase of 30.4% over
FY20

y | Processed 1,949 awards

1.5 projects

University Human Resources total, with a _bl_Jdget of

processed ~1300 flex/telework over $510 million

agreements using an electronic input

form and automated workflow R .

process that provided just-in-time D $139 mllllop value added in

reporting for leadership review facilities, IT equipment, and other
WA c(uipment assets
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